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Introduction
In 1922 the Swiss people voted over a popular initiative proposing to tighten access to citizenship and expel "foreigners threatening national security". In 1970 In , 1974 In and 1977 the three famous Schwarzenbach initiatives against "foreign grip and overpopulation" requested the expulsion of every third migrant and the establishment of stricter quotas. Recently, extremist parties are again exploiting xenophobic feelings. In 2008, they proposed that each demand of naturalization be decided over "democratically", i.e. by popular vote at the local level. In 2009, Swiss citizens voted over a ban of minaret construction. This list of successfully launched popular initiatives hints to the existence of a long and conflicting relationship between Switzerland and its migrants. Spectres of "Italian invaders" and now of "veiled women" and "terrorists" are recurrently invoked in the public arena in order to draw an artificial boundary between "us" and "them" that justifies harsher treatment of migrants while concealing the diversity and inequalities existing among natives. Despite the impossibility of an accepted definition of (the Swiss) national identity, some political parties have managed to instrumentalize successive waves of immigration to strengthen the fear Switzerland may loose its identity to migrants unable to integrate in its society. The repeated failures of demagogic initiatives in the past may have tempered their political significance, but the resounding success of the antiminaret initiative stresses the many open questions that remain concerning the handling of immigration and integration issues in Switzerland.
From a policy point of view, immigration has always primarily been considered as a source of cheap manpower. Federal authorities only had to intervene to control inflows and outflows of workers according to labor market needs. Although Switzerland is often praised for its democratic model and the elaborated political 1 mechanisms it has created to integrate four different linguistic and various religious communities into one same country, its institutions and policies (like in many other countries) don't reach out to non-territorial minorities with the same intensity. At the end of the 1980s it became obvious that many migrants coming to Switzerland would remain permanently and that immigration policy had to be complemented by an integration policy. In 1998, the Parliament created the legal basis for a federal integration policy, and in 2001 a first modest budget was approved (OFM, 2006) .
To enable informed policy decisions, social scientists are investigating integration processes (individual and collective processes happening after migration occurred) of migrants. Those can be classified into three general categories, which are not mutually exclusive. Structural integration encompasses moves of a migrant across a society's classes. Legal integration covers changes of a migrant's status and its implications for her conditions of stay. Cultural integration concerns the evolutions happening in behaviors, attitudes, daily life habits, beliefs, etc. . Cultural integration processes happen in migrant communities as well as among natives, but minority groups bear the bulk of it. Qualitative studies have generated knowledge over the cultural integration patterns of specific communities residing in Switzerland. However, only few quantitative studies have been conducted on that subject. Different schools of thought exist in the cultural integration literature. Assimilation theory assumes cultural differences progressively level out whereas multiculturalism insists on their persistence over time (Alba and Nee, 1997) . Proponents of de-constructivism and system theories have criticized "groupist" approaches arguing groups are a product of social processes or discourse and do not exist a priori. However, empirical observation tends to hint that none of these theories are adequate and that the relation between ethnicity, identity, behaviors and attitudes is a complex multi-level evolutionary phenomenon (Wimmer 2008) . As an example, a study conducted in three Swiss migrant neighborhoods shows that even if migrants do not primarily define themselves in ethnic terms, the majority of their social interactions occur within the group they belong to (Wimmer, 2004) . Cultural integration may affect behaviors and attitudes in different ways. Such evidence calls for further research on the level of stability of group boundaries and their transformation, so as to better understand the evolutionary nature of group formation and how groups insert themselves in the host society.
This article contributes to this debate by specifically exploring the cultural integration paths of 8 migrant groups from the first to the second generation. It traces the evolution of selected behaviors and attitudes, which are taken as indicative of cultural integration. To deepen our analysis of these evolutions, we look at them from different perspectives. First, to investigate change and continuity over time (Georgiadis and Manning, 2008) , we look at differences across cohorts to see if younger migrants depart from behaviors and attitudes of the first generation more than older migrants do. 1 Second, to explore the role of intermarriage 2 as a factor (and not only an outcome) of integration (Waldis, 2008) , we look at differences across individuals in endogamous and mixed couples. Can significant patterns be identified? And what is the amplitude of the impact of education? Those are some of the questions we try to explore. We specifically focus on migrant women, as they play a key role in the transmission of cultural traits and in the socialization process of the second generation on whom most policy efforts are targeted. The objective of this study is to highlight convergences and remaining differences across a series of indicators, so as to provide further input for policy thought on nascent integration policies.
In the remainder of this introduction, we briefly summarize immigration history and the evolution of immigration policy in Switzerland. After reviewing some of the key quantitative studies, we present our choices in the definition of migrant groups and their composition. Section 2 then presents the datasets, indicators and specifications used to investigate cultural integration paths of different migrant groups. Section 3 explores objective behaviors of migrants by examining their position at school (educational achievement and gender education gap), in the couple (marriage, intermarriage, age and education gap between partners, early marriage, cohabitation, fertility, divorce) and on the labor market (labor force participation). Section 4 explores subjective attitudes of migrants by examining their use of national languages, their feelings towards Switzerland as well as their gender, religious and political attitudes. Finally, Section 5 concludes by summarizing key findings and proposes recommendations for future cultural integration policies.
1.1 Immigration history and policy: "Ueberfremdung" and its shadow For centuries, Switzerland was a country of emigration before becoming an immigration country. In 1850, migrants were almost inexistent in Switzerland. The construction of infrastructure necessary for the unfolding industrial revolution created an excess demand of manpower. At that time, foreigners were perceived as indispensable and welcome. The Swiss government signed recruitment agreements with neighboring countries, granting migrants the same rights as nationals. Two years of residence were sufficient to acquire Swiss citizenship. This policy was in line with the belief that naturalization was the most suitable way to assimilate migrants (Wicker, 2003) . Figure 1 shows migrant population progressively rose and reached 15% in 1910, one of the highest rate in Europe. The outbreak of the First World War signaled the beginning of a lasting change in the perception of migrants as a threat to Swiss culture. Conservative circles brought into the political debate the idea of "Ueberfremdung", the fear that Swiss identity be dissolved by the inflow of too many foreigners. In 1917 the Central Office for Aliens Police was created in order to better monitor alien population. In 1931 the Federal Law on the Settlement and Residence of Foreigners engraved in law the transmutation of "migrants" into "foreigners" (Wicker, 2003) . It also made residence and naturalization more difficult for them. In the 1930s, a more malleable version of the "Ueberfremdung" idea, the "Geistige Landesverteidigung" insisted on the duty of individuals to defend typical Swiss values. With Nazi and fascist regimes at the border, liberal circles progressively rallied around the flag too to promote values such as cultural diversity, democracy or technological progress, be they labeled "Swiss". This episode of Swiss history is important because it had a lasting impact on Swiss collective identity and immigration policy (Riano and Wastl-Walter, 2006) . During that period, the proportion of migrant population dropped sharply and reached 5% at the eve of World War II.
In the second half of the 20th century, three successive waves of immigration brought different types of migrants to Switzerland. The defensive attitude inherited from the previous period still weighted on policy decisions. While the government attempted to provide cheap labor to the economy, it always had to pay attention to underlying xenophobic feelings prompt to burst onto the political scene. Like other countries, Switzerland opted for a "Gastarbeiter" system. The first recruitment agreement was signed with Italy in 1948 and was followed by an inflow of Italian manpower. Spaniards came soon after. Despite a quota system, immigration kept rising. In 1970, the Schwarzenbach initiative, which proposed to expel one third of migrants and impose harsher quotas, was rejected only by 54% in one of the highest poll turnout in Swiss history. The federal government reacted by imposing more restrictive quotas, but it is mostly the non-renewal of permits that drove out migrants. This was also a convenient way for Switzerland to export its unemployment. During the 1970s economic crisis 67% of the 340'000 workers who lost their job were migrants. (Mahnig and Piguet, 2003) . As the economy recovered in the 1980s, the second wave followed a different pattern. Portuguese, Yugoslav and Turkish workers, as well as refugees from Sri-Lanka, Vietnam or the Middle East also brought their family with them. After a decline in the 1970s, migrant population again exceeded 15% in 1990.
Pressure from European countries for the improvement of conditions for their nationals drove Swiss authorities to reconsider their strategy. The idea to create a point system or to implement a "three circle" policy based on the concept of "cultural distance" of migrants were debated as means to satisfy Switzerland's neighbors without alienating xenophobic voters. De facto, Switzerland started to apply a two circles policy, defining an "inner circle" and an "outer circle". Through bilateral agreements, EU/EFTA citizens are granted the same living and working rights as the Swiss (Mahnig et Piguet, 2003) , while for other countries, immigration is restricted to highly qualified individuals only. Beyond the pragmatism of Swiss authorities, this political move also hints to the shift of symbolic barriers and a change in how Swiss define themselves and foreigners (Wicker 2003) . However, this new policy could not prevent unwanted migrants to come to Switzerland. During this period, the third wave of migrants was mostly composed of refugees from former Yugoslavia, but also from Africa as well as highly qualified workers, mainly from neighboring countries (Gross, 2006) .
Despite different restrictive policies, migrant population has kept rising and now exceeds 20%. As it became obvious many migrants will never return, politicians could not escape the question of their cultural integration anymore. Some cantons had started to use their autonomy in matters of education, religious matters, the attribution of local civic rights to deal with integration-related issues, but their practices are heterogeneous and resources very limited (Cataccin and Bühlent, 2005) . The legal basis for a coherent federal policy was only set up in 1998 when integration of migrants became an item on the Swiss political agenda and the Federal Law on the Settlement and Residence of Foreigners was once more amended to allow the government to subsidize social integration of "foreigners". In 2001, a budget of around 10 million Swiss francs was accepted and has barely increased since (OFM, 2006) . The previous year, an order of the government defined the objectives of integration and the tasks of the Federal Commission for Foreigners. The Central Office for Aliens Police was changed into a Federal Migration Office (Wicker, 2003) . In 2005, a new Federal Law on Foreigners passed defining in depth the objectives and principles of integration policy as well as the competence of the government (OFM, 2006) . The fact that a conservative government has initiated such changes during a period where the far right has risen to become the strongest political force in Parliament indicates the design of an integration strategy is politically costly, but indispensable. Like other countries Switzerland is caught between the fear to lose one's national identity and the necessity to adapt to a globalizing economy and society. 4
Quantitative studies about Switzerland
The subjects of the few existing quantitative studies relevant for our investigation are briefly presented below and their results will be referred to later if necessary. 3 Qualitative studies are not presented here, but the results of some of them will be mentioned when interpreting our results. Bauer and Riphahn (2005) investigate migrant's achievements at school through the study of intergenerational patterns of educational attainment. Fibbi et. al. (2005) look at statistical differences across gender between naturalized and non-naturalized second-generation migrants. They also propose an analysis of the probability to have a weak education level, to be in the labor force, to be unemployed and to acquire Swiss citizenship by regressing dummies on a set of origin dummies (Germany, France, Italy, Spain, Portugal, Turkey, and 6 former Yugoslavian provinces) distinguishing between naturalized and non-naturalized individuals, and other controls. Wanner et al. (2003 Wanner et al. ( , 2005b prepared comprehensive studies on women labor force participation. Other reports propose statistics only on socio-professional and household characteristics of migrants at large (Wanner 2004) , the role of family on immigration (Fibbi et. al. 2005b) or language and religion (OFS 2005) .
Quantitative studies on subjective attitudes of migrants are even scarcer as surveys containing such data are costly and usually have a small sample size. investigate determinants of values and beliefs of respondents of the SHP, based on data of the two first waves. They regress many variables on origin dummies (Swiss, Italian, Spanish/Portuguese, other EEC/AELE, other Europe, rest of the world) and control if respondents have one or two parents of foreign origin. This paper is the first to focus on the specific cultural integration paths of different migrant groups from the first to the second generation. Previous articles either only focus on the second-generation or attribute a common factor to the second-generation when considering all migrants. It also differs from existing literature in the way migrant groups are defined. Although European migrants form the bulk of migrant population in Switzerland, we do not mainly focus on European national communities, but we form a limited number of categories, which are geographically more balanced. Table 1 shows that in 2000 29% of the Swiss population was of foreign descent and more than 20% foreigners. First-generation migrants are born abroad, whereas second-generation migrants are born in Switzerland, but are of foreign origin. 4 The proportion of second-generation compared to first-generation migrants is a rough indicator of the length of stay of a group in Switzerland. Table 1 are based on an aggregated United Nations typology and correspond to broad regions of origin. 5 Any such groupings can be the subject of a debate. Is it still relevant to distinguish between Southern, Western and Central Europe? Should Turkey be considered part of Eastern Europe as Russia is? There is no simple resolution to such issues, but we will keep in mind the composition of the different groups in our analyses.
Migrants groups definition and composition

Groups of migrants presented in
The three first groups are significantly larger than the five remaining ones and represent 83% of migrant 3 International economic literature on cultural integration has rapidly grown in recent years and it is not possible to review it here. In Switzerland, sociologists and demographers were the first to conduct cultural integration studies based on larger datasets as they became available. Economists mostly kept focused on structural integration in the labor market.
4 More details on categorization issues can be found in Section 2.1. 5 The list of all countries and the exact group classification is available upon request. 
Data
We use two main surveys to investigate the patterns of cultural integration in Switzerland: the Swiss census 2000 and the Swiss Household Panel (SHP). 6 The census covers the 7 million individuals living in Switzerland in 2000 and provides information about the country of birth, first and second nationality, and if an individual is Swiss since birth or not. In this dataset, we define as natives those born in Switzerland and Swiss since birth. First generation migrants are born abroad. We consider a person a second-generation migrant if she is born in Switzerland and her first or second nationality is foreign. 7 The SHP started in 1999 with 7'799 individuals answering a detailed questionnaire. New observations from the European Survey on Income and Living Conditions (SILC) were added in 2004 and 2005 and increased the total number to 11'565. The SHP tells if an individual is born in Switzerland or not, and contains information on first, second and even third nationality as well as on first and second nationality of both parents. We consider a person a second-generation migrant if she is born in Switzerland and one of her nationalities or one of her parent's nationalities is foreign. If parents are both of foreign origin, we assign her the nationality of her father.
These two surveys enable us to examine the following objective behaviors and subjective attitudes, which are taken as indicative of cultural integration:
• Educational attainment: the number of years of education 8 ; the sample is limited to individuals aged 25 years or more.
• Marriage: a dummy equals 1 if an individual is married; the sample is composed of all women aged 18 years old or more. We exclude widows.
• Mixed couple: a dummy equals 1 if an individual has a partner from a different origin; the sample is limited to individuals in a couple, aged 18 years old or more. 9
• Age gap between partners: the age difference between the woman and her partner; the sample is limited to individuals in a couple, aged 18 years old or more.
• Education gap between partners: the difference in numbers of years of education between the woman and her partner; the sample is limited to individuals in a couple, aged 18 years old or more.
• Early marriage: a dummy equals 1 if an individual is married; the sample is limited to women age between 18 and 25 years old. We exclude widows.
• Cohabitation:a dummy equals 1 if an individual lives in cohabitation; the sample is limited to individuals married or living in cohabitation.
• Fertility: the number of children of women aged 40 years old or more.
• Divorce:a dummy equals 1 if an individual is divorced; the sample composed of married and divorced women only, aged 18 years old or more.
• Female labor force participation: a dummy equals 1 if a women is in the labor force; the sample is limited to women aged between 25 and 62 years old.
• Main language: a dummy equals 1 if an individual uses one of the four national languages as her main language.
• In favor of more equality between Swiss and foreigners: a dummy equals 1 if the respondent declares to be in favor of more equality.
• In favor of opening Swiss traditions: a dummy equals 1 if the respondent declares to be in favor of opening Swiss traditions to the world.
• Child suffers from working mother: 0 if a respondent does not agree at all with the statement, 10 if she totally agrees; the sample is limited to women.
7 A small fraction of second-generation migrants are included in the native group as some of them only have the Swiss nationality since their birth. Those who are only Swiss, but were naturalized and are of unknown origin are not included in either category. 8 In the census as well as in the SHP, the available educational variable is categorical. We use a scale proposed by de Coulon et. al. (2003) to compute the number of years of education.
9 Mixed couples where none of the partners is Swiss are excluded.
• Women penalized in general: 0 if a respondent does not agree at all with the statement, 10 if he totally agrees; the sample is limited to men.
• Participation to religious services: a dummy equals 1 if the respondent declares she participates to religious services at least occasionally (not only on special occasions).
• Prayers: a dummy equals 1 if the respondent declares she prays at least occasionally.
• Political affiliation: 0 if a respondent declares to have extreme left political views, 10 if extreme right.
• Satisfaction with Swiss democracy: 0 if a respondent does not agree at all with the statement, 10 if she totally agrees.
Specifications
To investigate the evolution of objective behaviors and subjective attitudes, we use two main specifications. The first specification compares the outcomes between first and second generation of migrants:
β j and γ j catch the effect of being a first or second generation migration of origin j compared to being a native. The difference between β j and γ j indicate if the second generation rather tends to reproduce behaviors and attitudes of the first generation or to adopt those of natives. In this first specification, we implicitily assume other factors are common among all observed individuals. The second specification allows us to deepen our analysis by introducing additional distinctions. First, as we have no reason to believe that trends in behaviors and attitudes are equally shared among migrants of different origin, we compare outcomes by birth cohort (born before vs. after 1970). Second, to investigate if the composition of the couple has an effect on behaviors and attitudes, and if this effect is similar across origin groups, we compare outcomes by type of couple (endogamous vs. mixed couples). Finally, we also pay attention to gender differences.
As controls, we always include age, age squared and the number of years of education. With census data, we control for 4 linguistic regions, 16 economic regions and 4 types of communes. With SHP data, we only add year dummies. When looking at specific effects tied to intermarriage on a variable that is observable on individuals whether or not they are in a couple or not (fertility, labor force participation, language) we add three civil status dummies, using married natives as the reference group. Finally, with census data, we always either restrict the sample to women or pay attention to gender differences. With SHP data, we simply add a gender dummy, except when restricting the sample to women/men to examine gender attitudes.
Objective behaviors
Integration processes cannot be localized geographically or institutionally, but some units of analysis can be privileged. School is the first place where all second-generation migrants are exposed to natives and native culture. It is supposed to be an important integration mechanism. Couples are part of the private sphere. It is therefore of particular interests to observe differing patterns of integration between individuals in endogamous couples, and partners of mixed couples where cultural accommodations and compromises are a necessity. Finally, the labor market is another mechanism stimulating contacts between natives and migrants outside the household.
At school
According to recent studies, migrants fare rather well in the Swiss educative system. Focusing on a sample of second generation Italian and Spanish migrants in the cantons of Geneva and Basel, Bolzman and Fibbi (2003) observe their educational achievement are as good as those of natives. Using census 2000 data on 17 years old individuals still in the parental household to analyze intergenerational transmission of educational attainment, Bauer and Riphahn (2007) find evidence of higher intergenerational mobility among second generation migrants at the secondary school level, that their achievements or failures are less dependent upon the level of education of their parents. Fibbi et. al. (2005) observe that naturalized migrants have a lower probability of low education, but this is not the case of non-naturalized first and second generation migrants (except for Spaniards and Germans). But how does the picture change if we enlarge our scope to include non-European migrants of all ages? In this study, we use a scale to compute the number of years of education and the gender education gap. Statistics in table 2 confirm the impressive educational success of Southern Europeans second generation women and men that has been documented in previous studies. African women are in a similar situation. However, results also show that the educational achievement of "Secundas" and "Secundos" 10 is not characteristic of all second generation migrants. The fact that first-generation migrants are self-selected among the most motivated and capable individuals, the lack of specific knowledge about the Swiss education system and other reasons might explain this.
Despite/due to the observed negative trend, the gender education gap common to all first generation groups is reverted for most second generation women, except for Western Europeans and Latin Americans who have the highest average education levels and Southern European women who make the largest progress from the first to the second generation.
Results in table 3 (plotted in figure 2) confirm migrant women progress more at school than their male counterparts. It seems that second generation men from South and Central Asia, Turkey, the Middle East and Maghreb and Eastern Europe remain in a low education equilibrium. The better performance of Western Europeans is not very surprising given the very high education level of the first generation, but the impressive results of second generation Latin Americans, Africans and the tremendous progress of Southern Europeans support the idea that individuals with a mother tongue close to one of the Swiss national languages (in this case Latin languages) fare better at school. Table 4 provides more detailed information about cohort effects for both genders. A striking result is that the educational level of first generation migrants is generally declining. Another interesting trend is that second generation men from Turkey, the Middle East, Maghreb and Eastern Europe who are born after 1970 fare better than those born before 1970. 
Women
Men Pre-1970 Post-1970 Pre-1970 Post-1970 Origin  1st  2nd  1st  2nd  1st  2nd  1st  2nd  WE 0.926*** 0.716*** 1.069*** 0.533*** 1.299*** 0.621*** 0.933*** 0.294*** (0.00598) (0.0158) (0.0208) (0.0297) (0.00816) (0.0192) (0.0252) (0.0333) SE -2.330*** -0.424*** -2.458*** -0.555*** -2.948*** -0.621*** -2.876*** -0.801*** (0.00701) (0.0121) (0.0232) (0.0186) (0.00735) (0.0141) (0.0256) (0.0199) EE -0.979*** -1.822*** -1.771*** -0.676*** -1.592*** -2.196*** -2.569*** -1.110*** (0.00856) (0 
In the couple
In previous studies (Wanner and Fibbi, 2002; Wanner et al., 2005a) some authors looked at the role of family in the migration process. They observe that compared to natives, second generation migrants tend to remain in the parental household for a longer period and marry after a much shorter cohabitation period with their partner. The overall marriage rate however is converging across migrant groups. In their qualitative study on binational couples, Ossipow and Waldis (2003) analyze interests and strategies of both intermarried partners. Noticing homogamy and heterogamy exists across many dimensions in any couple, they point to the existence of complementary exchanges in each couple.
In this study, we extend this analysis by examining the position of women in general, in endogamous and mixed couples. What choices are women from different origin making when it comes to select a partner? Does origin seem to matter in matching partners? Are women from some groups more likely to contract early marriage and have many children? It is often assumed that migrant from poorer countries are more inclined to form traditional households with clear role distribution within the household, but to what extent are these clichés supported by facts and do such behaviors persist among second-generation migrants? Also, if some behaviors seem more solidly rooted in specific communities, how do women of these communities behave in mixed couples?
Marriage and mixed couples
Figure 5 plots the marginal effects of origin dummies on the probability to be married. First generation women are much more likely to be married than natives. Differences among migrant groups hint to the existence of cultural patterns, Western Europeans displaying the lowest propensity to be married. The decrease in the probability to be married of second-generation women to the level of native women points to at least two possible hypotheses. Either cultural differences in the decision to marry disappears very brutally or there are other strong incentives (for example legal incentives) to marry for first-generation women, which do not exist for the second generation. Looking at differences across cohorts reveals that young first generation migrants marry more, whereas the opposite is true for the second-generation. This might be due to more stringent legal conditions for entering Switzerland happening in parallel to a cultural trend to marry less which is not migrant-specific. This is true even for women of Central and South Asia, who seems to remain in a very robust and much more traditional equilibrium with a high probability to be married for both generations.
Intermarriages differ from endogamous marriages because they expose migrants to native culture through their partner and his social network in a way that is not possible anywhere else. Table 5 shows the distribution of endogamous and mixed couples. "Other" couples are composed of partners from different origin, but none of them Swiss. We observe that first generation women intermarry more than their male counterpart. Only women from Turkey, the Middle East, Maghreb, and South and Central Asia do not, and more surprising, this is accentuated for second generation women belonging to these groups. The intermarriage rate of second generation Western European, Latin American and African women also decreases a lot, but from a very high initial level. Asian women remain in the highest equilibrium despite a slight decrease; Eastern and Southern European second generation women are the only who do enter mixed unions more than their mothers.
Marginal effects of table 6 plotted in figure 6 confirm the intuition conveyed by statistics of table 5: migrant women from Latin America, Asia, Western Europe and Africa (first generation only) are around 50% more likely than natives to enter an mixed couple. Especially Asian women are more likely to choose a Swiss partner than their male counterpart. Women originating from South and Central Asia and Turkey, the Middle East and Maghreb are exception in this regard, and more surprising the marginal effect for second-generation women of these groups is negative. Eastern and Southern European women also have a low probability to enter a mixed couple, but it increases for the second generation. It is also interesting to notice that whereas the propensity to choose a native partner rather decreases for second-generation women, it is less the case for men.
This trend also evolves slowly over time: young second-generation female migrant tend to have a lower probability to form a couple with a native compared to their mothers, but this probability is equal or higher for women born after 1970. The same is true for males, and the amplitude of the change is even higher (figures 7 and 8). The only exceptions are again women originating from South and Central Asia and Turkey, the Middle East and Maghreb. It is surprising to see that their probability to intermarry decreases for the second generation and younger migrants. This strong preference for endogamy contrasts with trends in other groups. 
Different couples: early marriage vs. cohabitation
We now look at trends in how couples are formed. Early marriage is associated with traditional gender role distribution between husband and wife, whereas cohabitating couples may be more fragile, but partners more independent. Table 7 shows most migrant groups across cohorts and types of couples have a higher propensity for early marriage, mostly women from Eastern Europe, Turkey, the Middle East, Maghreb, Central and South Asia. However, this tendency diminishes for all groups at the second generation. It seems that migrant groups with the highest probability to marry also marry youngest.
Cohabitation is a rather recent phenomenon that has developed as more women started to become economically independent and politically empowered. It is not surprising first generation migrants are less likely to choose cohabitation over marriage. However, this propensity increases for the second generation, more so for women of Europe, Latin America and Asia. The coefficients of the post-1970 cohort in Table  7 also clearly indicate a generational change in behavior concerning cohabitation. Whereas migrants born before 1970 behave more or less alike across generation, second-generation migrants born after 1970 converge to the native baseline, although less rapidly for women of Central and South Asia, Turkey, the Middle East and Maghreb. Mixed couples are much more likely to cohabit than endogamous couples ( figure 9 ). This supports the hypothesis that individuals intermarrying may be more liberal, but that legal incentives for first generation migrants to improve their conditions of stay or that of their partner are strong enough to influence marriage decisions. 
Partners' differences: age and education gap
Waldis (2008) stresses heterogamy/homogamy in the couple are not limited to its ethnic dimension, and that complementary/symmetric exchanges happen at different levels. Here we turn to the role of age and education as matching factors in couples. Table 8 shows three clear trends. First there seems to be a difference between European women, which are usually slightly younger than their partner, and non-European women who display larger age gaps. More striking is the fact that non-European first generation migrant women born after 1970 are significantly younger than their partner (figure10). Age gaps might be explained by the fact that males who migrate alone only find a partner later on in their life. Some of them return home to choose a younger partner and then bring her to Switzerland (Wanner et al., 2005a) . The age asymmetry is stronger among migrants born after 1970. However, age gaps in mixed couples are even larger for non-EU first generation migrants, which supports the hypothesis that access to a permit or citizenship might be part of complementary exchanges happening in mixed couples (Ossipow and Waldis, 2003) .
However, the age asymetry in mixed couples is balanced by the fact that partners have almost the same education level. Whereas we observed that education only has a small impact on the probability to intermarry, women who intermarry least (from South and Central Asia, Turkey, the Middle East and Maghreb) also have the highest education gaps in endogamous couples. One reason for them to intermarry could be to live with a partner that has a similar level of education. In any case, similar education levels seem to be a factor in matching partners of different origin, an important common ground between individuals of different horizons (table 9 and figure 11). Table 10 reports the coefficient estimates of the effect on the number of children of belonging to the first or second generation of a particular group. The sample is restricted to women aged more than 40 years old. Ceteris paribus, migrant woman generally have higher fertility rates than natives. Migrant group effects tend to be smaller for the second generation. Women from Switzerland, Western and Southern Europe, Latin America and Asia have lower fertility rates than Eastern European women, and women from Turkey, the Middle East and Maghreb, Africa or South and Central Asia have the highest fertility rate. The coefficient of second-generation Asian women is not significant, but they seem to have a fertility pattern different from other non-European migrant groups. Second-generation women from the Middle East, Maghreb and Turkey still display the largest differential, but the drop in their fertility rate is also the largest. As expected, the number of years of education has a negative and significant effect on the completed fertility rate.
Fertility
Although coefficients of the second generation are not significant, columns 3 to 6 (figure 12) indicate that intermarried migrant women's fertility rate is similar to that of natives. In endogamous couples, first generation from Africa, Turkey, the Middle East and Maghreb have the highest number of children. 11 
Divorce
Like for other indicators, the difference in the probability to be divorced varies across migrant groups, the more traditional tending to divorce less. Second generation migrants divorce more, but like it was observed for cohabitation, there seems to be a cultural trend facilitating divorce that is not origin but cohort-specific (figure 13). Wanner et al. (2003) make a thorough analysis of factors impacting on women labor force participation. They notice three factors specifically influence migrant women's behavior in this regard: gender roles imported from the origin country, household income and the fact that some permits are related to a pre-existing work contract. Although migrant women are more likely to be active on the labor market compared to native, women originating from some countries display a significantly lower labor force participation rate. Fibbi et al. (2005) also propose an analysis of the probability to be out of the labor force, focusing on individuals aged 23 to 34 years old. They do not find evidence of lower labor force participation of migrants compared to natives. Their results do not support the hypothesis that "culturally distant" populations would display lower probabilities of female labor force participation. As mentioned before, their report focuses on European migrants, but does the picture change when we include non-European migrant women? Table 11 shows that although there may be cultural differences leading to varying labor force participation rates among first generation migrant women, second-generation women almost behave like natives. Migrants from South Central Asia and Middle East, Turkey and Maghreb, and Asia remain least likely to be active on the labor market, sticking to a more traditional gender role distribution.
On the labor market
Looking at cohorts, we see women originating from the EU are more likely to enter the labor force and even more so in the post-1970 cohort. It might be due to a combination of better qualifications and lower fertility rates observed above, and of other factors. Regression results also show that first generation women in mixed couples behave like natives in this regard (table 12 and 
Subjective attitudes
Beside influencing behaviors, integration processes also affect daily habits, values and beliefs. In this fourth part, we explore the evolution of migrants' use of national languages, of their feelings towards Switzerland, and of their attitudes concerning gender, religious and political issues. To investigate cultural integration paths in these subjective dimensions, we use SHP data (except for language). The smaller sample size reduces the significance of results obtained. We therefore do not interact gender and origin (except for gender attitudes) or type of couples and origin dummies.
Language
Knowledge of one of the four national languages is fundamental not only to succeed at school and on the labor market, but also to understand native culture and develop enriching social relationships in the host society. It is therefore not surprising that a substantial part of the federal budget devoted to cultural integration was spent on subsidizing organization offering language courses for migrants (OFM, 2006) , or that it is considered a prerequisite for naturalization. It is also considered a fundamental external sign of integration by partners in mixed couples (Ossipow and Waldis, 2003) . Table 14 shows second-generation migrants are much more likely to declare one of the main national languages as their main language. What is more surprising is young second-generation migrants do so more than those born before 1970 whereas no such trend is detectable among first generation migrants. Many hypotheses could be made to explain this. It might be that Swiss educational institutions have become better at transmitting national language or that younger second-generation migrants are more willing to adopt a national language as their own.
Differences across migrant groups remain, Western and Southern Europeans being always more likely to adopt national languages. As expected, Asians and South and Central Asians display lower probabilities, but it is striking to observe a similarly low probability for Latin Americans, who seem to be much more attached to their mother tongue than other Latins from Southern Europe. 12
First generation migrants with a Swiss partner have a slightly higher probability to adopt a national language than those in endogamous couples. However, the picture is more heterogenous for second-generation migrants, Africans and Latin Americans visibly putting more emphasis on keeping their mother tongue. Inter  Origin  1st  2nd  1st  2nd  1st  2nd  1st  2nd  1st  2nd  WE  -0 
Feelings towards Switzerland
One could assume that in a perfectly egalitarian and non-discriminatory society, no one would request more equality between natives and foreigners. Table 14 shows that all migrants living in Switzerland are in favor of more equality compared to natives, first generation more so than second-generation migrants, except for those likely to have darker skin color or identified as Muslim (South and Central Asians, Africans and individuals originating from Turkey, the Middle East and Maghreb). Another interesting observation is migrants of the younger cohort have a more pronounced opinion than those born before 1970. Asked whether they are in favor of opening Swiss traditions to world influence, results look similar (figure 16) supports the hypothesis that migrants feel more could be done to facilitate their integration in the Swiss society and culture. 20 
Gender attitudes
Turning to gender attitudes, our results show that the more traditional behaviors migrants display in the couple are in line with the more conservative subjective attitudes prevailing among first generation migrants. To observe how women internalize the traditional role of mothers, we first exclude men from the sample. Compared to natives, migrant women are likely to believe children suffer when the mother is working, except Western European women. It might also be that the more precarious conditions migrant women face make them feel that their work does harm their children. Then, to observe how sensitive males are to specific discrimination women are suffering from, women are excluded from the sample. Compared to natives, male migrants from Western, Southern Europe and Latin America are the only ones to be more sensitive than natives to this issue. However, although women suffer from specific forms of discrimination, the same might be true for male migrants originating from these regions ( figure 17 ). Looking at the second generation, it appears more difficult to identify meaningful differences. It might be that attitudes of second-generation migrants concerning gender issues converge relatively fast to the Swiss average, while behaviors need more time to change (see results on behaviors in the couple, and findings of Wimmer (2004) cited above). 
Religious attitudes
Results concerning religious attitudes are similar to those observed for gender attitudes. First generation migrants are more likely to visit places of worship than natives. More assiduous attendance of religious offices could be explained by the fact that it is a social act strengthening the cohesion of communities. The hypothesis that religion fulfills more a social than a spiritual function among migrant communities is supported by the fact that migrants are not more inclined to pray than natives, and that second generation migrants are not more religious than natives either. Particularly interesting is the fact that migrants from Turkey, the Middle East and Maghreb seem very close to natives in their propensity to attend religious offices or to pray. The qualitative study of Gianni et al. (2005) on Muslims in Switzerland draws similar conclusions. 
Political attitudes
Finally, turning to political attitudes, it appears all migrants are more leaning to the left than the conservative Swiss majority, except for second generation Asians and Africans, but their coefficients are not significant. It also appears that migrants from countries with democratic traditions (Western and Southern Europeans, Latin Americans) are less likely to express satisfaction with Swiss democracy than migrants coming from regions were political regimes are mostly undemocratic. Natives seem to be the most critical of their own political system. 
Discussion
The main findings of our analysis can be summarized as follows:
• From the study of cultural integration indicators selected for this chapter, it clearly appears integration processes are at work between first and second-generation migrants of all groups observed, although significant differences remain between behaviors and attitudes of the 8 groups we have formed:
-At school, men from South and Central Asia, Turkey, the Middle East and Maghreb and Eastern Europe seem stuck in a low educational equilibrium. However, young second-generation migrants have improved their performance and the gender gap is declining, due to the progresses made by second-generation women. Differences across groups are specifically obvious when looking at the position of women in the couple. Migrant women from South and Central Asia, Turkey, the Middle East and Maghreb are least likely to intermarry, even less than their male counterparts, and they display more traditional behaviors in most of the indicators examined. On the labor market, migrant women are slightly less likely to be active, but this difference disappears at the second generation, except for Asians -Patterns concerning migrants' subjective attitudes are more difficult to identify. Our results show "linguistically distant" migrants are less likely to declare one of the four national languages as their main language. Migrants' feelings toward Switzerland show there still are barriers and discriminations they perceive more strongly, particularly those with dark skin and those likely to be identified as Muslims. The more traditional behaviors observed in migrant couples are matched by more conservative attitudes towards gender issues, but only for the first generation. It might be that attitudes evolve more rapidly in a new social environment than behaviors do. Minor differences in religious attitudes vanish at the second generation, which supports the hypothesis that religious office attendance fulfils a social (and to some extent an economic function) rather than a spiritual function. Concerning political attitudes, migrants seem to be more satisfied with (Swiss) democracy, and they lean more to the left than natives.
• The general convergence pattern that we observe from the first to the second generation has no match across cohorts. Although we observe some cultural trends are not origin-specific, but cohort specific (see paragraph on cohabitation or divorce), results of too few indicators support the hypothesis that younger migrants would integrate better than migrants born before 1970. This might be due to changes in immigration flows and to circumstances in Switzerland.
• Convergence is particularly at work in mixed couples, where first-generation women of all origin already adopt native behaviors (including women from South and Central Asia, from Turkey, the Middle East and Maghreb), stressing the weakness of the "cultural distance" argument. First and second-generation migrants in endogamous couples reproduce more traditional behaviors. Although we cannot capture individual traits that impact on the partner choice, this analysis leads us to the conclusion that the interplay between household members, given the characteristics of individuals, of the household and of their social environment ("household dynamics") has an important role in integration processes.
• Education always has the expected significant effect on examined indicators. Its impact is non-negligible on fertility, but it is modest for most indicators.
The review of our indicators reveals cultural integration processes, which are at work in various ways in the different groups, contribute to overall convergence. The most striking and lasting differences we can observe across groups do not relate to educational achievement, religious or political attitudes, but to gender related attitudes and even more to gender related behaviors. Differences are more pronounced in endogamous couples in general, specifically for women from South and Central Asia, from Turkey, the Middle East and Maghreb.
As such, the decision to marry at an early age or to live in cohabitation, age and education gaps between partners, the preferred number of children and opinions of gender issues are private matters. However, they also influence the position women have in the household and in our society. Previous studies have called to focus less on individuals in migration studies, and more on families, as they are key in socializing second-generation migrants on whom most policy efforts are targeted (Wanner and Fibbi, 2002) . Others have observed some migrant groups are more inclined to reproduce traditional family structures and relationships (Moret et al., 2007) and have very pronounced gender attitudes that may be exacerbated by migration (Gianni et al., 2005) .
Based on our own findings, we recommend to better take into account migration-related gender issues and migration-specific "household dynamics" in the design of future cultural integration policies. It is on purpose that we avoid the term "family" and prefer to use the term "gender" and "household dynamics". First, the term family evokes the image of married couple with children, whereas a household is not associated with any particular structure (traditional or not). Second, implicitly or explicitly insisting on the unity and intergenerational solidarity existing in (migrant) families conceals the fact that migrant households may be confronted by specific problems. Constraints imposed by migration require specific household arrangements, which facilitate the division of labor among members and a clearer distribution of gender roles within the couple. Those constraints can intensify gender issues, which also exist, although to a different degree, among native couples. Education, labor market and other policies can and should be used to influence integration of migrants in Swiss society, but more targeted programmes (next to existing language, civic and other programmes) and policies could be designed to address gender issues, which arise or are exacerbated by migration, and migration-specific dynamics that develop in migrant households.
Such programmes should not so much aim at informing migrants about what is considered conform to Swiss values concerning gender or family, but about their individual rights. Moreover, programmes should support associations and organizations, which contribute to empower migrants in general (when confronted to the precariousness of their legal situation, the diminished job security, discrimination, etc.), and migrant women in particular (when confronted to situations of domestic violence, forced marriage, etc.) to exercise their rights. Given the ease with which extremist parties exploit such problems and the proportions cultural integration issues can reach in the public debate, it is important that more decent financial support is granted by lawmakers to actors involved in such work. Finally, the difficult situation some migrant women face should not conceal that, although gender equality is claimed to be a fundamental value of Western societies, it is a relatively recent "acquis", particularly in Switzerland, 13 and that much remains to be done. 
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